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Davis LLP’s Immigration
Law Practice Group
provides a broad range of
citizenship and immigration
advice and services to our
domestic and international
clients. The experience
gained by acting on
hundreds of applications per
year provides us with the
knowledge, insight and
contacts necessary to
formulate and implement
solutions that best suit our
clients' needs. Our Group
has, over the course of
many years, established an
excellent working
relationship with the
spectrum of citizenship- and
immigration-related
government agencies. Our
submissions are recognized
by government agencies as
being of the highest quality.
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http://www.credentials.gc.ca/employers/roadmap/index.asp
http://www.workingincanada.gc.ca/welcome.do?lang=en&template=fcro



